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   May 29, 2019 

 

Provincial Executive Liaison Report  
 
To: District 10 Executive 
 
From:  Karen Littlewood, Executive Officer 
 
       

 
 

1. Education International Report on Pearson 2025 
In April 2019, Education International (EI) published the report, Pearson 2025 – 
Transforming Teaching and Privatizing Education Data: 
https://issuu.com/educationinternational/docs 

 
This report has circulated widely on social media platforms and has caught the attention 
of OSSTF/FEESO members as well as the general public. The EI report raises a number 
of issues that inform the debate on the e-learning announcement from the government 
and highlights many of the fears of corporate intrusion into and privatization of the public 
education system. 
 
The EI report is based on information gathered from a Pearson shareholders’ meeting. 
At the 2018 Annual General Meeting, Pearson announced a £750 million investment in 
new technologies and platforms. Pearson claims the new products will provide real time 
data and smart assessments for students, blended learning models that partner with 
existing institutions, and new kinds of educational programming.  
 
According to Sam Sellar and Anna Hogan, authors of the EI paper, Pearson’s vision for 
learning calls for reform of schooling to modernize education with clear goals to create 
disruptive changes to: a) the teaching profession; b) the delivery of curriculum and 
assessment; and c) the organization and function of schools. 
 
Pearson’s vision for how they want to transform the way education is provided could 
lead to a de-professionalization of the teaching profession. Much of Pearson’s plans for 
education stem from the Peter Hill and Michael Barber paper, Preparing for a 
Renaissance in Assessment. 

 
The EI report warns that if Pearson’s vision is realized, the potential implications of their 
strategy may lead to devastating effects on the public education system in a number of 
ways. First Hill and Barber, in writing for Pearson, argued that teaching is an imprecise 
and idiosyncratic process that relies on personal intuition and the competence of 
individual teachers. Hill and Barber suggest that this ‘problem’ can be fixed by 
‘overthrowing’ and ‘repudiating’ the classroom teacher as the imparter of knowledge. 
Instead, Pearson would offer the Artificial Intelligence (AI) to provide a new kind of 
professional expertise. This “routinization” of teachers’ work would require staff to 
implement learning activities in a step-by-step fashion from fabricated lessons. Second, 
while Hill and Barber do not call for replacing teachers in general, they do advocate for 
replacing teachers as the central agents of learning. That is to say, Pearson would 
deliver learning through the digital management of curriculum, learning resources, 
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assessment, data and analysis. As a result, the company would profit from what they call 
“an explosion of data” that is mined from information generated through these learning 
systems. Of course, such plans would likely lead to an increase in market shares as well 
as profit. Third, the changes described would result in students increasingly sitting at 
computers thereby reducing the need for brick and mortar institutions. This particular 
business strategy already exists in the United States. For example, Pearson’s 
Connections Academy currently offers tuition free virtual schools for K-12 students and 
served over 70 000 students in 2017-18. Using this model, Pearson aims to shift 
education towards reduced need for teachers and schools; a vision for education in 
which the cost and contribution of teachers and education workers to public education is 
reduced.  

 
As the Ontario government is now invested in reshaping public education to include 
mandatory e-learning, OSSTF/FEESO should pay attention to “two major causes for 
concerns in relation to the integrity and sustainability of public schooling: 
 

 the privatization of data infrastructure and data, which encloses innovation and new 
knowledge about how we learn, turning public goods into private assets; and 

 the transformation and potential reduction of the teaching profession, diminishing 
the broader purposes and outcomes of public schooling in favour of personalized 
learning that focuses on individual knowledge and skills.” 

 
In the end, both of these factors emerge from the approach to profiting from education 
in what is described as ‘accumulation by dispossession’.  
 
As OSSTF/FEESO has learned from our colleagues at the American Federation of 
Teachers, decisions by governments to sell off public assets are difficult to reverse. 
Should the Ontario government decide to allow corporations unregulated access to 
public education, we will see a loss of quality jobs in the education sector. If left 
unchecked, corporate strategies such as Pearson 2025 would likely create significant 
risks for public education in Ontario for years to come. 

 
2. Equity Planning Checklist  

Since the creation of the original Equity Survey Work Group at AMPA 2007, 
OSSTF/FEESO has actively engaged in equity work within the Federation. Efforts to 
reduce barriers to participation within our union remain a priority for our leadership and 
membership. We have continued to review materials, policies, and procedures to create 
a union environment that is inclusive and welcoming for all of our members.  To reduce 
barriers to participation in and at OSSTF/FEESO events, we have prepared an updated 
Equity Planning Checklist for all event planning. The checklist will be distributed at 
Provincial Council, and will be available on the OSSTF/FEESO website.  For assistance 
or further information and resources, please contact the OSSTF/FEESO Equity Officer, 
Jenny Chen, at 416-751-8300 or jenny.chen@osstf.ca. 
 

3. Provincial Responsibility for Negotiations (PRN) Manual 
An updated version of the PRN manual will be available for pick up at the May Provincial 
Council meeting. It completely replaces the previous version. Along with various 
changes that ensure consistency of terms, changes have been made to the Bargaining 
Timelines pages to reflect OSSTF/FEESO timelines as well as those in the OLRA and 
the SBCBA. An additional page has been added to Tab 1 (page 17) that summarizes 
financial considerations for strike action.   
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4. Update on University Pension Plan (UPP):  Ratification of MOA between University 
of Guelph and OSSTF-TARA 
The University of Guelph and the D35 OSSTF-TARA Bargaining Unit reached a tentative 
Memorandum of Agreement (MOA) on March 5, 2019 about the next steps in the 
University Pension Project (UPP), a Jointly Sponsored Pension Plan (JSPP) with two (2) 
equal sponsors: Employer and Labour.   
 
The Parties agreed to a permanent 1% wage increase to offset the projected higher 
pension contributions of the University of Guelph Retirement Pension Plan members 
(OSSTF-TARA members represent close to 10% of all employees in this plan) and the 
Non-Professional Pension Plan (OSSTF-TARA members represent approximately 61% 
of all employees in this plan).  The current Collective Agreement has OSSTF-TARA plan 
members contributing 8.30% of their salary up to the YMPE (Yearly Maximum 
Pensionable Earnings = $57,400 for 2019) and 9.64% above this value by January 1, 
2020.  The UPP contributions are projected to be 9.20% up to YMPE and 11.5% above 
YMPE and start by January 1, 2021. The vast majority of members earning up to the 
YMPE will have a full offset for the increased pension contributions, while those 
members earning between $60,000 and about $83,000 (maximum pensionable salary 
according to salary grid) will be out-of-pocket between $14.76 and $240.00 annually. 
 
Information sessions were held, from March 21 to April 12, 2019, in the following sites: 
Arkell, Bradford, Elora (2), Kemptville, Main Campus (2), New Liskeard, Ridgetown (2), 
Simcoe, and Vineland.  BU President Joe Rooyakkers attended each of the sessions 
and travelled nearly 5000 km to meet members and to present the contents of the MOA.  
Provincial Office staff attended six (6) of these twelve (12) meetings. Member 
participation was very good, and an online vote was conducted on April 11 and 12, 2019.  
The membership overwhelmingly ratified the MOA that had been unanimously endorsed 
by the BU Executive. 

 
OSSTF-TARA, therefore, has agreed to support the conversion of the current two (2) 
pension plans with OSSTF-TARA members to the new UPP, as part of the consent 
process.  Conversion means the assets of the original pension plans will be transferred 
to the new UPP, after a successful consent vote of all plan members and retirees is 
conducted at each university.  The consent process is regulated by Reg. 311/15 under 
the Pension Benefits Act of Ontario.  
 
Unionized employees, including Faculty Association members, do not get an individual 
ballot, since a union can consent or object on behalf of all of its members.  Because of 
the successful ratification of the MOA, OSSTF-TARA officially submitted its consent, on 
behalf of the entire Bargaining Unit membership, to the employer on May 2, 2019.  

 
In order to allow the conversion process to occur, at least two-thirds (2/3) of all plan 
members must vote in favour of the conversion, while no more than one-third (1/3) of 
retirees submit their objection to the conversion by the June 27, 2019 deadline.  If the 
vote is successful, then there will be an application submitted to the Financial Services 
Commission of Ontario (FSCO) to seek approval, which could take up to six months to 
be reviewed and granted.  Once approved, the official UPP will be in its build phase, and 
the new pension contribution rates are anticipated to start on January 1, 2021, along 
with accrual of benefits in the UPP. 
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For the other OSSTF D35 Bargaining Units, any future participation in the UPP will need 
to be negotiated with their respective employer.  Once created, the Plan Benefit Design 
can only be changed by agreement of the two (2) sponsors, therefore, local negotiations 
would be to negotiate the conditions to move to the UPP and not to change any 
provisions of the UPP.   
 

5. Proposed Changes to the MCTU Act as Proposed by 2019-2020 Ontario Budget 
The Ford Government has introduced proposed amendments to the Ministry of Training, 
Colleges and Universities Act as part of the Ontario Budget presented on April 11, 2019. 
The proposed changes, if passed, will allow the Minister to make regulations to reduce, 
alter, or stop the compensation of an individual employed at a post-secondary institution 
who is simultaneously collecting a pension and working. 
  
The Ford Government introduced this change as part of the MTCU consultations in 
February of which OSSTF/FEESO provided a submission. It is clear that this 
government is seeking to eliminate the potential for an employee at a post-secondary 
institution to retire and collect a pension and subsequently return to work. 
  
This would mostly affect faculty members at post-secondary institutions as very few non-
academic staff continue to work after taking a pension. 

 
6. Ontario College of Teachers Inter-Staff Meeting (Investigations and Hearings) with 

OTF and Affiliates 
The Ontario College of Teachers (OCT) hosted the Spring Inter-staff Meeting on April 
15, 2019 with representatives from OSSTF/FEESO, OTF, OECTA, ETFO and AEFO in 
attendance.    
 
Statistics and Operations 
OCT presented caseload statistics with an overview of the last five years; including 
2018-2019 to-date. Highlighted data included a significant increase from 2014 to 2019 
on new intake files and that the majority of reports remain to be from employers. 
Complaints are increasingly resolved at the intake stage and complaints handled at the 
Fitness to Practice Committee remain steady and minimal. Issues resolved through the 
Complaint Resolution process generally remain consistent from year-to-year. OCT 
presented that the five-year trend in increased complaints can be attributed to an 
increase in awareness of the College, over time. It was emphasized that the OCT 
continues to engage in outreach to employers as well.   
 
Director’s Update 
Director Chantal Bélisle highlighted that resolving open hearings is the focus for the 
College this year given that there was a large increase last year in matters referred to 
the Discipline Committee that need to be resolved. With respect to Bill 48, the 
government has not provided any more information to the OCT on implementing 
counselling and therapy to victims, but they remain consistent that it will begin in 2020. 
No update was provided for the implementation of the mandatory math tests for 
teachers. The OCT reminded affiliates that legislation made recent changes to the 
definition of sexual abuse. As a result, the OCT will likely be increasing the number of 
immediate revocations, which may have previously been handled as lengthy 
suspensions and course work. A second employer webinar will be on the website 
shortly, as well as a campaign around mental health that links to the OCT’s Professional 
Advisory Supporting Students’ Mental Health. 
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7. Public Sector Consultations 

OSSTF/FEESO attended four sessions of the public sector consultations on how to 
manage Ontario Public Sector compensation growth. The two sessions on April 24 were 
for education unions, one for teacher affiliates and another for education worker unions. 
The final session in May was for Training, Colleges and Universities. 
 
The consultation was done by the Treasury Board and Ministry of Education 
representation was also present on the government side. 
 
The consultation involved a lengthy introduction about the financial state of the province 
followed by an opportunity for the unions to respond with feedback on four questions. 
The questions were all focused on methods for containing compensation costs including 
the possibility of legislation to cap increases. 
 
OSSTF/FEESO expressed the position that this is a negotiated issue and belongs at the 
bargaining table. Wages are a major item at all bargaining tables and OSSTF/FEESO 
takes the position that discussions about wages should take place within the context of 
all other items involved in negotiations. 
 
The other unions made similar statements. It is our understanding that OPSBA and the 
CTA took a similar position in their consultation earlier in April. 
 

8. Recent DBUs 2018-2019 
182 - Technical Paper Analysis 
179 - Power Break Information Meetings 
178 - Local Staff and Elected Officials' Working Conditions Work Group - Application  

Deadline Extension 
177 - MAC 201-17 Work Group - Application Deadline Extension 
176 - Release of Technical paper 
175 - PwC Looking for Data on Student Course Selection 
174 - Appointment of EAs 
173 - Expiring Policies 2020 
172 - Pension Workshop Parameters 
171 - ONIWG June 1 Rally - REVISED 
170 - OSSTF Certification and QECO 
169 - Speakers Bank Applications 
168 - Red for Ed T-Shirt Orders - Due May 27 
167 - Equity Advisory Work Group - Call for Members 
166 - Ontario Government Autism Consultations 
165 - Government Consultation on Hiring Practices 
164 - OFL Days of Action 
163 - All Presidents Meeting - May 30, 2019 
162 - Pride Celebrations 
161 - Student Political Sit-Ins 
160 - MAC 203-17 Work Group - Vacancy 
159 - Naloxone in the Workplace 
158 - Freedom of Information Requests 
157 - Summary of 2019-2020 Grants for Students Needs (GSN) 
156 - Central Bargaining Advisory Work Group Members 
155 - Local Staff and Elected Officials' Working Conditions Work Group 


